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DIVERSITY STATEMENT

Stockton University is committed to building a community that values differences of race, religion, gender, ethnicity, national 
origin, socio-economic status, affectional or sexual orientation, gender identity or expression, marital status, age, ability or 
disability. We accept our responsibility to create and preserve an environment that is free from prejudice and discrimination.  

OFFICE OF INSTITUTIONAL DIVERSITY AND EQUITY

The Office of Institutional Diversity & Equity oversees Stockton’s progress towards equity, diversity and inclusion through 
its leadership and collaboration with members of the University community. The office oversees this progress through 
Stockton’s non-discrimination policies, which are based within federal and state non-discrimination laws. The office handles 
concerns and complaints, particularly those related to harassment and other forms of prohibited discrimination under 
Policy Prohibiting Discrimination in the Workplace and Student Policy Prohibiting Sexual Misconduct and Discrimination 
in the Academic/Educational Environment. In the interest of shared governance, the Office of Institutional Diversity and 
Equity engaged the members of the University community in furthering the work of equity and diversity at Stockton. The 
office coordinates Stockton’s compliance with Title IX, ADA and Section 504 compliance. The Chief Officer for Institutional 
Diversity and Equity is Stockton’s ADA/504 Coordinator.  

http://intraweb.stockton.edu/eyos/page.cfm?siteID=117&pageID=1
http://intraweb.stockton.edu/eyos/policypro/content/docs/VI-28_021611.pdf
http://intraweb.stockton.edu/eyos/policypro/content/docs/I-120_091615.pdf
http://intraweb.stockton.edu/eyos/policypro/content/docs/I-120_091615.pdf
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INTRODUCTION

In compliance with the New Jersey Law against Discrimination N.J.S.A 10:5-3 et seq. and the Federal Americans 
with Disabilities Act (ADA) 42 U.S.C. §1211 (8), it is the policy of Stockton University (“Stockton”) to ensure 
equal employment opportunities for qualified applicants and employees with disabilities and to provide reasonable 
accommodation for qualified individuals with a disability who are employees or applicants for employment. Every 
reasonable effort will be made to accommodate properly documented special needs.

Located in The Wellness Center, the Learning Access Program is Stockton’s student disability support services 
office. Its role is to educate, advocate and facilitate equal access for students while maintaining a welcoming, 
inclusive and accessible University community. The LAP upholds and extends compliance standards set forth 
by the Americans with Disabilities Act and Section 504 of the Rehabilitation Act in all of its operational policies, 
procedures and practices.  

The Office of Human Resources facilitates reasonable accommodations for employees with disabilities. The 
Guidelines for Requesting Reasonable Accommodations describes the ways in which applicants for employment 
and employees with disabilities seek accommodations.  
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https://www.disability.gov/rehabilitation-act-1973/
https://www.dol.gov/general/topic/disability/ada
https://www.disability.gov/rehabilitation-act-1973/
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The Americans with Disabilities Act Accessibility Guidelines provides guidance on the design, construction and 
alteration of public facilities in order to ensure that these facilities are readily accessible and usable by persons with 
disabilities.  With facility alterations to a place of public accommodation, to the maximum extent feasible the path of 
travel to the altered area must be readily accessible and usable by persons with disabilities.

STEERING COMMITTEE CONNECTION TO STOCKTON’S STRATEGIC THEMES

 

Stockton is committed to fostering a climate of lifelong learning that challenges and continually transforms all 
members of the Stockton community.  The Steering Committee’s work, as a whole, connects to all four strategic 
themes of learning, engagement, global perspectives and sustainability.  
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https://www.ada.gov/2010ADAstandards_index.htm
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Subcommittees

The Academic Access subcommittee identifies the needs of students with disabilities, reasonable academic 
accommodations and how best to incorporate the concept of universal design in Stockton’s academic spaces, 
with recommendations.  

Strategic Themes: Learning, Engagement and Sustainability

The Policies/Procedures subcommittee reviews existing University policies and procedures to ensure compliance 
with the Americans with Disabilities Act (ADA).  When appropriate or as needed, the subcommittee will revise 
existing handbooks and procedures pertaining to students and employees with disabilities.  

Strategic Themes: Learning, Engagement and Sustainability

The Facilities/Parking subcommittee identifies accessibility issues related to Stockton facilities and parking.  This 
subcommittee might interface in appropriate ways with other identified Stockton committees addressing similar 
issues.  

Strategic Themes: Learning and Engagement

The Technology subcommittee identifies technology accessibility issues related to technology which include, but 
may not be limited to, E-learning, websites, etc.  

Strategic Themes: Learning and Global Perspectives

The Communication subcommittee identifies ways in which the work of the Steering Committee is publicized to 
the University community.  

Strategic Themes: Learning, Engagement, and Sustainability
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Academic Access Subcommittee

Members: Mary Sherrier, Dr. Priti Haria, Stephen Davis, Dr. Thomas Grites, Pamela Cross, Robert Ross and Dr. 
Valerie Hayes, Esq.

The Learning Access Program hosted five (5) Best Practice webinars addressing significant ADA and 
Rehabilitation Act compliance issues and questions faced by colleges and universities.  Several of the webinars 
were available for replay.  

Webinar 1:  Managing the Testing Environment

Webinar 2:  Documentation Standards:  Is there a safe harbor left

Webinar 3:  The Unique Landscape for Medical and Allied Health Programs

Webinar 4:  Designing Effective Emerging Technology Procedures

Webinar 5:  Legal Updates and Compliance Issues on the Horizon

Course syllabi typically contain a notice about accommodating students with disabilities; however, the notice 

http://intraweb.stockton.edu/eyos/page.cfm?siteID=286&pageID=5




http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
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Technology Subcommittee

Members: Dr. Susan Fahey, Dr. Linda Feeney, Robert Heinrich, and Diane Epps.

The subcommittee with the assistance of the Office of E-Learning offered a six-week Access MOOC (Massive 
Open Online Course) “Designing and Teaching Courses for All Learners” sponsored by EDUCAUSE and SUNY 
Empire State.  

During this six-week course, participants were introduced to concepts to learn how to:

• 

https://stockton.edu/elearning/
https://www.justice.gov/accessibility/accessibility-information
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Accessibility Work Group
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