
MEMORANDUM OF AGREEMENT 

STOCKTON FACULTY FELLOWS PROGRAM 

Purpose 

Under a previous Agreement in 2013, the College has provided the opportunity for faculty to 
work as "Faculty Fellows" in a number of Stockton Centers and Institutes (e.g., Stockton Center 
on Community Engagement, Stockton Center On Successful Aging, Stockton Center for 
Economic & Financial Literacy, Lloyd D. Levenson Institute for Gaming, Hospitality & Tourism, 
WiiJiam J. Hughes Center for Public Policy) under a common Centers and Jnstitutes Faculty 
Fellows Program. In addition, the College and the SFT had negotiated prior Agreements for 
Faculty Administrative Fellows and Institute for Faculty Development Fellows. 

It is the intent of the parties to merge all Faculty Fellow opportunities into one Agreement, and 
that all Faculty Fellows will be governed by this agreement, which will supersede and replace all 
prior existing agreements except that: 

The parties agree that the provision of the Memorandum of Agreement: Institute for 
Faculty Development Fellows (2012) that indicates that there will be at least five (5) IFD 
Fellows each year will remain in effect. 

The parties agree that the eligibility provisions of the Memorandum of Agreement: 
Faculty Administrative Fellows (2012) [hold a rank of Associate Professor or higher and 
must have served in a leadership position at Stockton such as (but not limited to) 
program coordinator or director or Chair of a Faculty Senate committee] will remain in 
effect. Further the provision of that same agreement which notes that applicants who 
become FAFs will agree not to seek promotion or range adjustment during either their 
year of service or the following academic year will remain in effect. 

It is also the intent ofthe parties to broaden Faculty Fellow opportunities to allow Deans and 
Vice Presidents of the college to express interest in having faculty fellows work on specific 
projects. The Provost will review these requests and decide which projects will result in a call 
for Faculty Fellows to work on a specific project that is not tied to a particular Stockton Center 
or Jnstitute. 

Eligibility 

Faculty members (including tenured, probationary, part-time) are eligible to apply for a Fellows 
position. 

Application and Selection 



1. No later than September 15 of each year, the Director of any Institute or Center, Dean, or a 
Vice President who wants one or more Fellows for the following academic year shall make a 
proposal to the Provost that sets forth the justification for one or more Fellows. Where the 
Provost and Director/Vice President agree, a Selection Committee shall be formed. Where 
appropriate, the Provost, in .consultation with the Director/Vice President, shall identify one 

. or more "priority" needs for the upcoming year; the call for applicants shall identify these 
needs while making clear that applicants with other strengths will be given fair 
consideration. The Provost will announce Fellow opportunities by October 1 of each year· 
and final Fellow selections by will 

Provost 



2. Each Fellow is expected to collaborate with other Stockton and community offices, as 
identified by the Director ofthe Center/Institute or Vice President's office. Where a 
Center/Institute has an Advisory Committee, the Faculty Fellow shall sit on the committee. 

3. At the .conclusion oftheir Fellowship, the Fellow will write .a briefreportsummarizingand 
documenting his/her work, including how s/he met the fellowship objectives, that can be 
made available through an appropriate college website. 

Compensation and Term of Fellows 

1. Each Faculty Fellowship will normally be for one-year duration and Fellows will be eligible to 
apply for one renewal for a second subsequent year, with the exception of FAFs 


